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Diversity is being invited to the party; 
inclusion is being asked to dance.

~ Verna Myers, Author and speaker (b. 5 Apr 1960)

“ ”



The Importance of Cultural Responsivity/Diversity, Equity, and Inclusion in Prevention Services

“IF I knew you were coming. . .”



The Importance of Cultural Responsivity/Diversity, Equity, and Inclusion in Prevention Services

2020-2021 Major Campaign (Spanish Version)



The Importance of Cultural Responsivity/Diversity, Equity, and Inclusion in Prevention Services

Vietnamese Naloxone Messaging



Georgia’s Prevention Projects to Promote Health Equity

CLC/DEI 
Training for 
Providers

Culture Fests

Prevention 
Clubhouses

African-American 
Maternal 

Substance Abuse 
Prevention

Deaf Services

BIPOC College 
Prevention 

Project

Beauty & 
Barbershops



Workforce Development:  Diversity Works!
• The Intersection between Cultural Competency and 

Behavioral Health 

• Safety & Healing Informed Approaches to Self and 
Community Care

• Language as a Tool to combat Stigma

• Boomer, Millennial, So What?  Understanding Generational 
Differences

• Conversations on Sexuality & Gender

• How to Effectively Incorporate Spirituality into Prevention & 
Treatment Services

• Exploring Cultural Competence with Race & Ethnicity in Mind

• The Rich and the Poor: Socioeconomic Status and Its 
Influence

• Providing Services for Returning Citizens

• Serving Veterans and Active Duty Military Service Members



Office of Prevention + 
Office of Deaf Services

AASD is Atlanta's only day school for deaf and 
hard of hearing students, with approximately 190 
students ages 3-21 from over 30 countries across 
Atlanta. Our mission is to provide a language-rich, 
student-centered learning environment through 
American Sign Language and English for the 
purpose of empowering our students to live 
independent, contributing members of society.

Sources of Strength is a best practice youth suicide 
prevention project designed to harness the power 
of peer social networks to change unhealthy norms 
and culture, ultimately preventing suicide, bullying, 
and substance abuse. 



Clarkston 
Culture Fest

An Immense 
CELEBRATION OF CULTURE  

Since Clarkston, Georgia is one of 
the most culturally diverse 

communities you’ll ever find, it is 
a perfect display of what ‘culture’ 

can be 
& 

a perfect place to provide 
substance abuse and suicide 

prevention information for a wide 
variety of audiences.



Prevention 
Clubhouses

• Innovative and 
unique Prevention 
Clubhouses

• Each clubhouse is 
unique to its 
surrounding 
community needs 
and provides a 
culturally appropriate 
support to the youth 
and their families and 
a safe, engaging, and 
fun space to learn the 
skills needed to 
maximize protective 
factors and thrive and 
cope despite risk 
factors.



African-American Maternal 
Substance Abuse Prevention

• Partnership with the Morehouse School of 
Medicine

• Community-based education, problem 
identification and referral services for 
African American women at teen clinics, 
with DFACs, Family Connections, Happy 
Mothers/Happy Babies, Health Clinics & 
Departments, and college campus clinics, 
etc.

• Including a Train-the-Trainer program with 
incentives for sustaining beyond the grant 
period 



Historically Black Colleges and Universities (HBCU) Prevention & Health Promotion Project

Partnership with African-American Behavioral 
Health Center of Excellence at the Morehouse 
School of Medicine to develop culturally 
appropriate substance use and suicide prevention, 
as well as mental health promotion, education, and 
awareness interventions and campaigns to address 
the health disparities impacting African American 
youth and their families. 



LatinX College and University Students Prevention & Mental Health Promotion Project

• Work in partnership with the Hispanic 
Association of Colleges and Universities 
(HACU) to develop culturally appropriate 
substance use and suicide prevention, as 
well as mental health promotion 
education and awareness interventions 
and campaigns to address the health 
disparities impacting LatinX youth and 
their families.

• Georgia Member Institutions of the 
Hispanic Association of Colleges and 
Universities [HACU] (Dalton State 
College, Emory University, Georgia 
Southern University) + Georgia Gwinnett 
College and other 2 and 4-year schools 
with more than 9-10 K students and 10% 
or more Hispanic student enrollment



The Confess Project
The Confess Project is the first and largest organization committed to building a culture of mental health for young men 
boys of color, and their families. How? We focus on empowering frontline heroes and sheroes in Communities across 
America. More specifically, we train barbers to be mental health advocates.





Georgia Department of Behavioral Health & Developmental Disabilities

Contact Jill D. Mays, MS, LPC

Jill.mays@dbhdd.ga.gov

LinkedIn:  https://www.linkedin.com/in/jillmays/



Infusing Health 
Equity Into 
Washington  
Prevention 
Efforts

Washington State 
Health Care Authority

Sarah Mariani
Alicia Hughes



Linking Health Equity & Prevention 

Acknowledgement of history 
Moving forward to take a 
strengths-based approach

Health 
Equity 
Efforts

Prevention
Science



State Prevention Strategic Plan



Distribution of prevention services



WA Prevention Health Equity 
Workgroup Process 

Use of SPF to outline workgroup efforts



Workgroup Primary Goals
Infrastructure:

Create an action plan to delineate the scope of work and how the Workgroup will measure and 
evaluate these activities. 
Provide specific recommendations for decisions to changes in policy or practice to Section, 
Division, and HCA Leadership. 

Prevention Field:
Create safe spaces for individuals receiving care and individuals providing care to give voice to their 
experiences of trauma and/or experiences of privilege rooted in systemic racism. 
Identify, promote and monitor opportunities and activities to ensure there is sufficient focus to 
eliminate health disparities and promote health equity in the delivery of prevention services. 

Prevention Section:
Remove structural inequity in hiring, disciplinary and promotion practices within our own 
institutions. 
Ensure all Prevention Staff have dedicated time and resources to focusing on health disparities, 
equity, and inclusion, and cultural competency. 
Ensure the collection, analysis, and dissemination of racial/ethnic health data to inform decision 
making. 

Individual Goals:
Challenge our own implicit biases and commit to developing practices to approach care through 
the lens of cross-cultural humility and the intentional promotion and practices of DEI.  



Health Disparities and Health 
Equity are vital components 
to Prevention efforts
There are many challenges 
and barriers to engaging in 
health equity efforts, 
including SUD Prevention 
history
There are also success 
stories, strengths, and 
resources available to help 
us engage and find a better 
path forward

Conclusion



Contact us at:
Sarah.Mariani@hca.wa.gov
Alicia.Hughes@hca.wa.gov



prevented.org

MISSOURI

Advancing Racial Equity in Substance Use 
Prevention

Angie Stuckenschneider, Prevention Director
Missouri Department of Mental Health

Jenny Armbruster, Deputy Executive Director 
PreventEd



prevented.org

Missouri 
Data



prevented.org

PreventEd

• Regional Prevention Resource Center

• School‐Based Prevention Services

• Early Intervention Programming

• Assessment and Referral Services



prevented.org

Internal Agency Equity Progress

“PreventEd is committed to increasing racial equity 
in our workplace and in the services across the 
communities we serve. Have you participated in 
specific racial equity workshops or professional 

development? How would you describe applying a 
racial equity lens to your work?”



prevented.org

Community Racial Equity

• Community Engagement Department
• Fiscal Sponsorship
• Strengthen Existing Partnerships
 Williams and Associates
 Living with Purpose
 Urban Strategies
 H.O.P.E. for the Future
 Fresh Start



prevented.org

Partnerships



prevented.org

Connect with Us

• PreventEd.org

• TalkaboutitMO.com

• 314‐962‐3456
• jarmbruster@prevented.org


