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01 04

02 05

Agenda

Developing a personal 
action plan

Why Equity vs Equality

Reviewing our ethical 
obligation to equity 

Remembering the 
CLAS Strategies
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Interacting 
on Zoom
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“It is a wise man who said that there is no greater inequality 
than the equal treatment of unequals.”

- Felix Frankfurter

Why Equity VS Equality
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EQUITY

EQUALITY
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“Where you see wrong or inequality or injustice, speak out, 
because this is your country. This is your democracy. Make 

it. Protect it. Pass it on.”
- Thurgood Marshall

Reviewing Our Ethical Obligation 
To Equity 
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Non-Discrimination Principle

Prevention Code of 
Ethics
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Link between cultural competence 
and equity

Equity Embedded In 
Planning

Sustainability 
and cultural 
competence

Assessment

CapacityEvaluation

Implementation Planning
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“Until the great mass of the people shall be filled with the 
sense of responsibility for each other’s welfare, social 

justice can never be attained.”
-Hellen Keller

Remembering The CLAS Strategies
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01 02 03 04

Culture

Culturally and Linguistically Appropriate Standards

National CLAS
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Culture

Language

Culturally and Linguistically Appropriate Standards

National CLAS
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Culture

Language

Meaning of 
“Appropriate”

Culturally and Linguistically Appropriate Standards

National CLAS

14

14



13/08/21

8

01 02 03 04

Culture

Language

Meaning of 
“Appropriate”

Distinction

Culturally and Linguistically Appropriate Standards

National CLAS
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“Knowledge has no value except that which can be gained 
from its application toward some worthy end.”

- Napoleon Hill

Developing A Personal Action Plan
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Mandate and measure equitable 
health outcomes. 

01

02

03

Divest from institutions that 
perpetuate racial health inequities. 

Promote anti-racist civic and political 
engagement.

Recommended 
Action Steps for ALL

17

17

01

Engage communities of 
color and stakeholders 

in identifying disparities 

Gather and analyze 
disaggregated data in 

order to properly 
identify disparities 

Gather and analyze 
disaggregated data in 

order to properly 
identify disparities 

Monitor strategies 
and adapt as needed 
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03

04

18

Mandate And Measure Equitable 
Health Outcomes
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01

02

03

04
Divest funds from persistently toxic 
companies/organizations 

End collaborations with persistently 
toxic companies/organizations

Communicate conduct expectations for 
collaboration and/or investment 

Research the internal practices and external 
impacts of collaborators 

Divest From 
Institutions That 
Perpetuate Racial 
Health Inequities
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Promote Civic And Political 
Engagement

Provide education on the effects of legislative policy 
on prevention work to employees and collaborators. 

Promote continuing education opportunities on issues 
of equity in civic, political, and legislative institutions. 

Promote civic and political engagement among 
colleagues and collaborators. 
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After participating in this 
learning process, what is one 
thing you’re thinking?

Head
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After participating in this 
learning process, what is one 
thing you’re feeling?

Heart
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After participating in this 
learning process, what is one 
thing new thing you’re excited 
about doing or implementing?

Feet
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